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Behaviour Management Policy (including EYFS) 

At St Petroc’s we aim to encourage and develop the pupil’s responsibility for their own actions. They 
are expected to be well mannered and courteous to all members of the school community and any 
visitors. The school’s beliefs and values are constantly reiterated, and help promote good behaviour, 
self-discipline and respect. This will inevitably help prevent bullying and regulate the conduct of 
pupils in a way that is positive for the whole community. 
  
We ensure that pupils are aware of the school rules. We train the children to know what is expected 
of them and why. We encourage children by using positive strategies and a reward system. We feel 
it is essential that children are aware of the consequences of any misbehaviour. At all stages of the 
School, children are encouraged and given opportunities to talk to adults. Staff deal with the 
children in a positive and consistent manner. We aim to help develop the children’s understanding 
of behaviour and discipline through PHSE lessons and assemblies. Staff should remember that they 
are acting as role models; their behaviour sets the standards we expect.  
 
It is our belief that in a community of shared values a displayed tariff of sanctions may not be 
considered positive.  
 
Staff should be aware that the school must also take responsibility for the behaviour of pupils off-
site should it impinge on our community. The governing body will review the school behaviour policy 
on a regular basis. The school’s Behaviour Management policy is available on the school website or 
in written form on request.  
 
The Headmaster has responsibility for behaviour management throughout the school, The Head of 
Early Years taking responsibility for the Little Turtles, Sea Lions and Dolphins. 
 
Strategies used for developing good behaviour  

1. We aim to develop each individual child’s self-confidence and self-esteem. It is important 

that every child feels valued and that he/she is encouraged to recognize and be proud of 

their personal achievements and strengths. The need for consistency should be balanced 

with the awareness for the need of reasonable adjustment in the case of pupils with Special 

Educational Needs or Disabilities. Should there be a need for guidance in any particular case 

the teacher should consult the Headmaster or Deputy Head. The school acknowledges its 

legal duties under the Equality Act 2010 in respect of safeguarding and pupils with Special 

Educational Needs.  

 

2. Any behaviour in the classroom which is disruptive hinders the community and will be dealt 

with as outlined in this document. 

 

3. Any incidents of bullying are dealt with as soon as they arise (see Anti-Bullying policy). As 

part of our Anti-Bullying policy we do all we can to reinforce and praise friendly and helpful 

behaviour.  

 

4. Other positive strategies often used at the Preparatory School are: 
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• Verbal/written praise  

• Target setting  

• Class discussions  

• Home School Record books  

• The ‘Star’ system 

• Stickers  

• Certificates  

• Prizes  

• Trophies  

• Counselling  

• Headmaster’s Commendations 

 

The Reward System  

Our Friday Assembly is an occasion when praiseworthy achievement, in or out of school hours, and 

excellent behaviour can be publicly acknowledged.  

Stars are awarded for good work, good effort or good behaviour. These are collated and read out 

each week by Year 6 pupils.  Each pupil from Year 2 upwards is in a Set and these stars contribute to 

the Set Competition. 

Headmaster’s Commendations are awarded for outstanding work for that individual child.  

We have a major Prize-giving Ceremony at the end of each academic year for Reception to Year 6.  

Certificates and trophies are also presented at the annual Sports’ Day. Children are able to gain 

points for their houses at this event. 

In addition, individual class teachers may well have their own systems of rewards, which will include 

class certificates that will be awarded at the Friday assembly. 

Sanctions  

Sanctions and punishments are a part of school life but should be used carefully to encourage the 

pupils to reflect on their behaviour. St Petroc’s School does not use or condone any form of corporal 

punishment. At every stage positive support should be given to help the pupil moderate his/her 

behaviour.  

To help sanctions to work effectively staff follow the positive reinforcement model. They endeavour 

to adhere to the principle of two or three positive comments to each negative one.  

When disruptive behaviour occurs the policy is to respond to it calmly and quickly, trying to follow 

the maxim ‘praise in public, reprimand in private’. Staff should use defusing skills and tactics to 

prevent an escalation of the problem.  
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Staff concerns over the behaviour of a particular pupil should be raised in the Monday or Thursday 

morning briefing or brought to the attention of the SMT.  

Usually behaviour can be modified by gentle persuasion and teamwork by teachers. Inevitably there 

will be occasions when rules have been broken and sanctions will be required. Poor behaviour, or 

sub-standard work may be dealt with in the following ways:  

1. A verbal warning will be given in class.  

 

2. Removal within the base, e.g. time out from the set task but within the designated area.  

 

3. A detention during a break time may be set. This could be to complete work, repeat class 

work or homework, or to write a letter of apology. This session should be supervised by the 

teacher who set the sanction and the class teacher should be informed. If a pupil fails to 

produce work twice in a row then the SMT should be notified.  

 

4. Removal beyond the base. This is when a child is sent to another adult away from the 

classroom. Children may be sent to the Deputy Head or the Headmaster.  

 

5. It is important that if a child is punished for behaviour or work the class teacher is informed 

and the discipline and behaviour log filled in.   This log is regularly reviewed by the 

Headmaster. 

 

6. Should misdemeanours continue, then parents could be contacted by the Headmaster. A 

meeting with parents could be requested to agree a way forward. In extreme cases a child 

could be suspended from school for a period of time, or in the worst scenario, requested to 

leave the school.  

 

7. At all times staff should remember the guidelines in the school safeguarding policy. In 

particular they should bear in mind the following points:  

‘Children and young people have a right to be treated with respect and dignity.’ (Guidance for Safe 
Working Practice for Adults Working with Children and Young People) 
Physical contact should only be used if the child is endangering him/herself or someone else. It 
should be used only if all else has failed. Please see the Intimate Care, Restraint and Physical 
Handling policy for more details about physical handling. 
 
Suspensions and Expulsions 
 
If the behavioural strategies prescribed above are not working then the Headmaster could suspend a 
child from school.  In order for this to happen the following criteria are likely to have been met: 
 

1. The normal sanctions (see above) have been tried and have clearly not worked. 
2. Parents have attended a meeting with the Headmaster to discuss the issues being faced and 

a plan agreed. 
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3. The child has been warned that they need to improve their behaviour or a suspension could 
occur. 

 
Only the Headmaster, usually in consultation with the Chairman of the Governors, may expel a pupil 

whose behaviour he feels is seriously unsatisfactory. Pupils may be expelled for one or more fixed 

periods or permanently. For serious or persistent breaching of the school’s Behaviour Management 

Policy, pupils can be expelled for one or more fixed term periods, not exceeding more that 30 days in 

one school year. An expulsion would usually be preceded by a suspension  and a decision to expel a 

pupil permanently will only be taken as a last resort, when a wide range of strategies for dealing 

with disciplinary offences has been employed to no avail, or an exceptional ‘one off’ offence has 

been committed, e.g: 

• serious violence, actual or threatened, against another pupil or a member of staff 
• serious abuse or assault 
• supplying an illegal drug 
• carrying an offensive weapon 

Children Under Three Years 

1. When children under three behave in inconsiderate ways we recognise that strategies for 
supporting them will need to be developmentally appropriate and differ from those for 
older children. 

 
2. We recognise that babies and very young children are unable to regulate their own 

emotions, such as fear, anger or distress, and require sensitive adults to help them do this. 
 

3. Common inconsiderate or hurtful behaviours of young children include tantrums, biting or 
fighting.  Staff are calm and patient, offering comfort to intense emotions, helping children 
to manage their feelings and talk about them to help resolve issues and promote 
understanding. 
 

4. If tantrums, biting or fighting are frequent, we try to find out the underlying cause - such as a 
change or upheaval at home, or frequent change of carers. Sometimes a child has not 
settled in well and the behaviour may be the result of ‘separation anxiety’. 
 

5. We focus on ensuring a child’s attachment figure in the setting, their key person, is building 
a strong relationship to provide security to the child. 
 

Unwanted Behaviour 
 
We are aware that children under 3 may show unwanted behaviour at times.  All staff deal with this 

consistently and as a team, working with parents as appropriate where needed. 

1. The child will be asked to stop the unwanted behaviour, in a way relevant to their age, stage and 
ability. 

2. If the behaviour continues the child is removed from the situation and the reasons for this 
explained in an appropriate way. 
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3. Occasionally a child is removed from the room, with an adult, to allow the child uninterrupted 
time to talk, calm down, share their emotions and point of view with a supportive adult to help 
them. 

4. If behaviour persists parents will be informed and nursery and parents will work together to help 
the child through this stage. 
 

Positive behaviour 

We are aware that the best way to show children of under 3 the appropriate way to behave is to 

acknowledge and encourage positive behaviour at all times.  To this end we will ensure: 

1. Positive behaviour is acknowledged and rewarded with positive praise from all staff members.  
2. We use stickers as rewards for positive behaviour and toilet training etc.  We work in 

partnership with parents if sticker charts are being used at home.   
3. When children begin at nursery we will ask parents how they deal with unwanted behaviour at 

home to ensure we deal with the child in a consistent manner. 
 

Malicious Accusations  

Disciplinary action will be taken in the event of a pupil making a malicious accusation against a 

member of staff or another pupil. Parents will be informed and the child may be suspended or 

excluded. 

 


